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Job - Orienteering — Fair September 2016

Our Spanish partner had the idea to organize a fair where the

students presented their wines, produced during their training period of two years. Thus
potential employers had a chance to get into contact with future employees and get an idea of
their skills and capability. A good chance for students to offer their work force in a region that
has a high rate of youth unemployment.

The German school picked up the initiative and together with local economic institutions and
other secondary schools :
changed the purpose. At
the end of September
2016 they organized a
“Job-orienteering-fair”.
Here it is the companies
that look for young
employees and in general
there is a shortage of
trainees especially in
certain areas of
employment. More than
50 companies and
institutions presented
their apprenticed
professions. They could
establish a first contact, make a date for an interview or even arrange an internship.

| 1twould also be

' possible to
organize such a
fair on a lower
levere.g. ina
school with less
companies but
mainly from the
local community.
This is a win-win
situation or
employer and
employee. The
former get people
from their region
and the latter do
not have to move

and very often they' are familiar with the company and their products.




